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	Role Title
	Senior Lawyer -Family

	Job Family
	Finance and Governance 

	Pay Scale
	PO8

	Purpose

	To be responsible for the  provision of senior technical legal advice within one or more of the following specialisms  and where designated provide line  management of a designated sub-team within the Family team in Legal Services delivering and supporting the provision of high quality, value for money, effective and authoritative legal services in respect of family law.
To be a  senior specialist lawyer  in advising on local authority  family  related matters which will include one or more of the following areas:
· Child protection law 

· Adult Social Care 
To have an excellent knowledge of and be able to advise on other areas such as:
· Corporate Governance and Information (shared with other teams)

To contribute to the management of the Legal Services team



	Generic Accountabilities
	End Results/ Outcomes

	Provide expert and proactive strategic and operational legal advice in family law particularly in complex and high risk matters.
Provide expert and proactive advice, drafting and case preparation on behalf of the Council primarily in relation to one or more of the following areas: 

Child Protection Law and/or Adult Social care 

To provide advocacy for interim applications, short hearings and other matters not requiring a lawyer with higher rights where required.
	Complex and high risk cases are managed and supported and vulnerable individuals are effectively protected

Expert opinion, advice, support and interpretation is provided on all aspects of the area of responsibility including major decisions about the lives of clients

	Provide legal advice within other areas of local government law as required
	Service resilience and continuity maintained

	Keep up to date with the law within the team’s area or area of specialism and advise clients and other colleagues through pro-active advice, training and briefing materials
	Keeps area of responsibility up to date of relevant information, new developments, practices, legislative changes, research findings and trends

Clients and team members appropriately trained and briefed

	Attend Council meetings such as Cabinet, committees and sub groups and to advise on the decision making process, powers and committee reports where required.
	Council decision making supported by sound legal advice
Risks to the Council mitigated

	Contribute where required to the preparation of reports by officers to Cabinet, committees and sub groups in areas of family law
	Council decision making supported by sound legal advice

Risks to the Council mitigated
Confidence in the services provided by the legal team enhanced

	Participate in the creation and delivery of service level agreements with client services, including developing and maintaining standards and systems in accordance with Lexcel, the case management system and other appropriate quality standards where required.
	Client satisfaction
Maximise the efficient use of resources

	Negotiate on behalf of the Council with agencies/partners and bodies in the service portfolio of the team ensuring that the Council’s best interests are safeguarded with regards to legal arrangements and relationships
	Value for money achieved
Risks to the service and the Council mitigated

	Contribute to the development and delivery of the Legal Services Team Plan and participate in cross cutting reviews and corporate and/or service projects
	Service plans benefit from knowledge and understanding of the relevant area of law and the needs of clients in this area
Greater ownership for delivery of plans assured

Projects benefit from expert knowledge and specialist skills

	Contribute to the forecasting planning  and allocation of  work amongst the team optimising the efficient use of resources and ensuring wherever possible work is undertaken at the most cost effective level within the team
	Value for money and a reduction in the overall cost base achieved

Maximise the efficient use of resources

Client satisfaction

	Contribute to the development of a performance orientated culture ensuring that team and individual work plans and targets meet Council and service objectives
	Client satisfaction
The work and output of individual team members is aligned to Council objectives and priorities

	Contribute to the development of and review legal procedures and systems which deliver services for the team’s customers and which maximizes the usage of IT systems
	Consistency of customer experience delivered to clients enhanced and maintained
Maximise the efficient use of resources


	Role Specific Accountabilities

	End Results/ Outcomes

	Ensure that the sub-team  within the area of specialism provides an effective, high quality and cost effective legal service meeting the client’s needs
	Client Satisfaction
Team member job satisfaction and increased morale and commitment

	Provide advice on and conduct a specialist caseload which includes complex or sensitive issues on matters arising across the whole range of issues falling to be dealt with by the team 
	Complex and high risk cases are managed and supported and vulnerable individuals are effectively protected

Expert opinion, advice, support and interpretation is provided on all aspects of the area of responsibility including major decisions about the lives of clients

	Where assigned line management responsibilities, provide effective line management  of those staff in the sub team including work allocation and monitoring, workflow management, work systems and procedures, coaching, staff appraisal and performance, professional development, training and discipline
	Team member job satisfaction and increased morale and commitment
Improved recruitment and retention of staff

Maximise the efficient use of resources

Client satisfaction



	Represent or deputise for the Principal  Family Lawyer  -or Assistant Director – Family Law   as required
	Service resilience and continuity maintained

	Manage the performance targets for line reports  where allocated, highlighting discrepancies and ensuring that time recording targets are met
	Value for money and a reduction in the overall cost base achieved

Maximise the efficient use of resources

Client satisfaction

	Operate, maintain and monitor management information systems and resources within the Team
	Value for money and a reduction in the overall cost base achieved

Maximise the efficient use of resources

Client satisfaction

	Help raise the profile of the service inside and outside of the Council and act as an ambassador for the service with the public and stakeholder groups
	Enhanced reputation for the service and the Council
Improved recruitment and retention of staff



	Identify and deliver income generating opportunities, reduce costs, and ensure value for money in the provision of services
	Increased resources available to invest in Council services

	Ensure effective working relationships and good relations with clients, external bodies and stakeholders
	Enhanced reputation for the service and the Council

Confidence in decision making enhanced

Client satisfaction




	Nature of Contacts

	Members, the Chief Executive, Strategic Directors, Heads of Service and equivalent levels in external bodies, private sector and partner organisations to provide expert advice, guidance and support. Support partnership working with internal / external services / organisations and liaise with national bodies if required.
Manage complex situations and relationships influencing senior colleagues internally and externally on complex and important legal matters which require the ability to manage risk, communicate clearly and persuasively and influence outcomes.

Work with senior colleagues in Legal Services to develop and deliver a highly effective and trusted service and manage relationships with partners and stakeholders to deliver successful outcomes for the service and the Council particularly in the area of family law.


	Procedural Context

	Reports to: Principal Lawyer – Family Law  and/or Assistant Director of Family Law  
Manages and supervises a sub-team of legal professionals within the Family Team in Legal Services. Where assigned provides day to day supervision of para legal and trainee staff  and lawyers allocated to the team. Contributes to the development of the Council’s legal service through involvement in service planning for work within the team.

Accountable to the  Assistant Director – Family Law  or Principal Lawyer – Family Law for provision of high quality technical advice and service delivery within the team against the  business plan and service plan and for delivering against service level agreements, budgets and cost and quality standards. 
Exercises an important influence on good governance and high standards of conduct across the team and Council.

Deals with complex and sensitive cases in the team and is required to make assessments, judgements and decisions in legal matters and provide timely accurate advice in a variety of situations which can involve high risk and the potential for challenge. Exercise high levels of professional skill, knowledge and judgement.

Must make decisions and provide advice in situations where the legal and regulatory environment is changing and increasingly operate in the context of partnership working with external organisations in the public, not for profit and private sector.

Employees managed where line management responsibility is assigned  will be professional and technical staff leading or working on a variety of cases and requiring effective professional supervision and appraisal.


	Key Facts and Figures

	Chargeable Hours; between 800 and 1300 depending on the number of line management responsibilities assigned.

Working conditions; Hybrid working office based in an open plan hot-desking environment. 
Working from home 3 / 4 days a week with a requirement to be in the office at least 1 /2 days a week. 
Decisions will impact across own team, Legal Services, Council Directorates and external partners


	Resourcing

	Budget Responsibilities:  the post holder will be responsible for making sure their sub-team operates within budget, assist with budget monitoring and with regard to the budget for the Family legal team. They will have budgetary responsibility for their sub-team as allocated by the Assistant Director – Family Law  Will be required to achieve budget savings targets as set from time to time.

Supervisory Responsibilities:  3-4 fte approx as allocated by  Assistant Director – Family  Law (Families). 


	Competency Level:  TBC


	Knowledge, Skills and Experience 

	Experience 
Relevant post qualification experience in the legal profession commensurate with the    seniority of the post
Successful staff management experience

Significant expertise and experience of one of the following areas of law and sound awareness and understanding of at least another one area: 

· Child Protection  
· Adult Social Care
A good understanding of local government and public law as they affect these areas.  
Relevant post qualification experience in the legal profession commensurate with the  seniority of the post
Experience of monitoring of expenditure against estimates

Preparation and presentation of reports, briefing papers, etc

Preparation and delivery of training sessions or other oral presentations

Experience in operating and maintaining management information and business support systems

Provision of legal advice and guidance to senior managers and Members (or equivalent)
Experience of working within a legal practice that has met lexcel accreditations, legal service or equivalent quality assurance standards  
Liaising with clients to identify and implement their service needs
Legal Skills 
Ability to handle complex and/or high risk legal matters within area of responsibility through use of high levels of professional skill, knowledge and judgment 

Ability to act as the Council’s advocate in courts, tribunals and inquiries and instruct Counsel and attend Counsel in courts

Ability to provide clear legal advice to senior managers and Members. 

Management and Personal Skills 
Understanding of current and anticipated future issues affecting local authorities and their  service users

Ability to work under pressure and meet deadlines whilst helping with a diverse workload

Ability to lead and motivate a team
Ability to use new technology solutions to deliver improved services
Ability to ensure the efficient and effective use of resources
Ability to develop and maintain good working relationships with senior managers and Members
Ability to implement and operate a staff performance management scheme
 Ability/willingness to maintain a subsidiary specialism agreed with the Line Manager


	Indicative Qualifications

Admitted UK Solicitor/Practicing barrister or equivalent
Relevant management training

	The above profile is intended to describe the general nature and level of work performed by employees in this role. It is not intended to be a detailed list of all duties and responsibilities which may be required. This role profile will be supplemented and further defined by annual objectives, which will be developed in conjunction with the post holder.  It will be subject to regular review and the Council reserves the right to amend or add to the accountabilities listed.
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